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Abstract
COVID-19 was a great disruptor for mothers throughout the world. This has resulted in
not only the loss of life, but peace of mind. This has led women to reconsider their roles in the
formal workforce, where it is now called a “She-cession.” This impacts a woman’s identity, her
roles in the family, personal decisions, and professional development.
A thematic analysis of 150 periodical and grey literature collected during the first year of
the pandemic, revealed the obstacles working women face with juggling their careers, while
pivoting to become they are their childrens’ schoolteachers at disproportionate rates than their
male counterparts. Before the pandemic, women had an unemployment rate of almost 2.5
million, while men were at 3.6 million. After the pandemic, the women’s rate went up to 11.5
million and the men's rate went up to 11 million. Before the pandemic women were lower than
men in the unemployment rate survey globally, over one million in gap, then ending with
women at a higher rate. These challenges coupled with pre-existing obstacles in the workplace
like the pay gap, inequality, gender biases, and sexism were magnified during the height of the
pandemic. Whatever progress may have been made during the past decades was lost during
COVID-19. For example, in 2015 women were at 23% of having a senior vice president. By
the end of 2020, women went up to 28% of having a senior vice president. This session will
outline these issues and the short-term and long-term consequences of the She-cession.
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